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Part A

Data of the Institution

1. Name of the Institution

El NSTEI N ACADEMY OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

SUVENDU PRASAD SAHU

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

06755- 243623

Mobile no.

9437101492

Registered Email

info@atmin

Alternate Email

principal @atmin

Address AT: Bani atangi, P.O Baj pur,
Di st: Khurda, Pin-752060, Odisha, India
City/Town KHORDHA
State/UT Oissa
Pincode 752060




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Bl BHU PRASAD NANDA

Phone no/Alternate Phone no.

06755243623

Mobile no.

9937893661

Registered Email

igac@atmin

Alternate Email

bi bhu@atmin

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. eat m i n/ AQAR php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

https://ww. eatmin/academ c-

Weblink : pl anner . php
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e Period From Period To
1 B++ 2.80 2018 16- Aug- 2018 15- Aug- 2023

6. Date of Establishment of IQAC

14- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

AQAR Submitted in tine

28- Dec- 2018 138



https://www.eatm.in/AQAR.php
https://www.eatm.in/academic-planner.php
https://www.eatm.in/academic-planner.php

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The I QAC prepared sone structured action plan and executed it through the
departnental heads, where, | QAC played an active role in internalizing a culture
of quality within the institution. This culture was nai ntai ned and sustai ned by
several initiatives taken by the Cell through the year. ¢« Orientation sessions
were conducted for the faculty and periodic neetings/ discussions wth departnent
faculty nenbers were conducted to collate the data pertaining to various
activities of the departnents. ¢ The witing process was carried out by the
different commttees, led by a nmenber of the | QAC. Every senester there are two
types of neetings conducted. Nanely, action plan of the departnent, ¢« Regularly
acadeni c Council/audit nmeetings are held, all the departnental activities are
review ng and nonitoring final neeting to check their outcone. ¢ In a senester
twi ce feedback has been collected (Both offline/On Iine) and accordingly action
Pl an has been taken in order to achieving outcones.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/912_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/912_Minutes.pdf

e Participated in adni ssion process of
State Govt. QIEE/LEE (Main) ¢ Increase
the Student Enrol nent Academic

pl anni ng: ¢ Chal ked out a specific plan
of action before the academ c year
start and execute it through the

depart nent heads ¢ Execute of Acadenic
pl anner in tine and properly e
Conducti on of short courses ¢ Arranging
I ndustrial Guest Lectures ¢ Encouraging
students to do Industry ¢ Making in
house Projects ¢ Faculty Publication e
Uilization of Budget Allocated
Training and Pl acenent ¢ Provides
adequate Training to students by
experts of industry ¢ Providing GY PI
students regularly ¢ Devel opi ng
students probl em sol ving skill

speaking ability through aptitude test,
reasoning test etc. ¢« Renpove fear from
the minds of student’s through proper
counseling to students by expert
psychol ogi st before they facing
interview. ¢ Inviting

I ndustri es/ conpani es nore and nore and
provi di ng pl acenment through the on
campus drive. Central Library e

I ncreasing the volunes of books and
periodicals ¢ Purchasing Sufficient
book/ magazi nes /periodi cal s as per
reference by the library comrttee o
Usi ng soft ware for automation of
library « Providing e library facility
with 247 WFi facility to the students
Yoga/ sports/ Cul tural « Every Sunday
nor ni ng Yoga cl ass Provided to al
students ¢ Encouragi ng students to
participate in sports/Ganes /athletic
(I ndoor/ out door programes) -
Encouraged to students to participate
nore in external events and won the
nmedal s ¢ Regularly cultural Events has
been conducted, such as Saturday

Musi cal eveni ng, Extra Bangada, talent
hunt, Rangoli Annual cultural fest etc.
NSS/ Al umi Meet/ SSE Pl ant ati on

/ Swachha Bharat/ Road and safety

Awar eness Programmee etc. ¢ Providing
nore opportunities and programes for
the students to develop their
organizing ability, talent, and

| eadership skill through their exposure
Resear ch and Devel opnent (RD)
activities  Providing adequate

i nformation and guidance to faculty and
students to do research activities for,
i nnovati on of patent, in house project,
devel oprment of research work through

e 72 seats filled during the acadenic
year 2018. ¢ Reaching a bench mark of
achi evement as per the action plan e
Achi eving eighty five percent Pl acenent
and nost of the students are placed in
reputed core industries/conpanies of
private and nmultinational conpanies.e
Accorded Maxi mum out put as per the
action plan ¢ Ootained high achi evenent
as per the action plan .« Sufficient
Qpportunity provided for clubs and NSS
and | ack of consultancy activities in
the respective departnents ¢ Maxi mum
targeted as per action plan of RD




i nternal /external funding, ¢ Encouraged
to students/faculty/ Research schol ars
to publish nore and nore journals,
research papers in reputed journals

wi th high index., such as

| EEE/ El sevi er/ Springer

/1 JSE/ 1 CEM | JSER/ Asi an Journal (

Scopus/ Thonson Ret ours/ Coper ni cus/ UGC
i ndexed)

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

GOVERNI NG BODY OF EI NSTEI N ACADEMY OF 31- Dec-2018
TECHNOLOGY AND NMANAGEMENT, BHUBANESWAR

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 07- Aug- 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ERP Systemis operational for the
teachi ng, | earni ng and eval uati on
process. Soft Lib software is use for
Li brary managenent. TALLY is used for
accounting and database purpose. High
configuration PCs are provided for the
above.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Einstein Acadeny of Technol ogy and Managenent has a nechani cal
follows strictly the curriculum prescribed by the Affiliated University.

body, which




Institution also plans, regulates and nonitors the activities related to
academ c curriculumthrough the head of the departnents, various Commttees
i ke Acadeni c Advisory Conmittee, Acadenmi c Planning, Execution and Mnitoring
Conmittee, Academ c Audit Committee, Examination Committee etc. The nmmjor
steps/ activities Inplenented are: ¢ Academ c pl anni ng, execution and
nonitoring comrittee prepares the academ c calendar in Parallel to the
Affiliated University calendar for the inplenentation of best teaching-I|earning
At nosphere with in the institution. ¢ The head of the departnents distributes
t he subjects anong the faculty nenbers of the departnent by hol ding a
departnent neeting for the forthcom ng senester. ¢ University prescribes the
syl l abus, list of reconmended books and assessnment schenme of internal and
external marks. Prepare the teaching plan of their allotted subjects
consi dering the nunber of lectures allotted for Conpletion. ¢ Detailed unit
wi se inmplenentation plan is filled by individual faculty nmenber. Academ c
Coor di nator and HOD nonitor the progress of the curriculuminplenmentation at
the end of every Month ¢ Basing on the performance of the students in the class
test, advance learners and slow |l earners are identified. Advanced |earners are
assigned with nore tasks for nore know edge and the slow Learners are informed
about their lowwiting skills and poor representation of concepts. « Al
Faculty nmenmbers are encouraged to inpart their know edge using innovative
teachi ng net hods such as I CT presentations, assignnents, group di scussions,
rol e plays, using audio visual aids and online resources. ¢ Besides periodic
i nternal assessnent tests, additional conpensatory tests, quiz tests are al so
conducted for students to inprove their performance.  Students are divided
into small groups to carryout experinments in the |aboratory classes for through
practical know edge. Further the slow | earners are ensured to conduct the sane
experinent in the extra time. ¢ Institute conducts industrial tours, internship
trainings etc. for students to bridge the gap between the industry and
academ a. Further they are notivated to do val ue added courses based on the
feedback taken fromthe alumi and the needs of the Industries to enhance their
enpl oyability. ¢ Institution provides all kinds of text books and reference
books to its students for their studies through book banks, lending library. In
addition to this the central library is also having an e-library to enhance
their know edge globally. Further the central library is also having printed
journals, e-journals to cultivate the research activities anong the students
and also faculty nenbers. ¢ The departnents of the Institution conduct
sem nars, workshops etc. in regular intervals to educate the students about the
recent trends in engineering and technol ogy.  Online feedback systemis
i nplemented at all levels to maintain transparency in teaching and | earning
process. ¢« Alumi are invited to share their field experience to the current
batch students for notivational purpose.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| NDUSTRI AL | NDUSTRI AL 19/ 09/ 2018 30 ENTREPRENEUR  AUTOVATI ON
AUTOVATI ON AUTOVATI ON SHI P AND EMP
LOYABI LI TY
MATLAB MATLAB 28/ 10/ 2018 20 EMPLOYABI LI T PROGRAMM NG
Y APPL| CATI ON
EMBEDDED EVMBEDDED 29/ 10/ 2018 30 EMPLOYABI LI T PROGRAMM NG
SYSTEM SYSTEM Y APPLI CATI ON
AUTO CAD AUTO CAD 30/ 10/ 2018 30 EMPLOYABI LI T DESI GN
Y

CATI A CATI A 20/ 12/ 2018 30 EMPLOYABI LI T DESI GN




Y
PROE PROE 10/ 01/ 2019 45 EMPLOYABI LI T DESI GN
Y
SOFT SKILL SOFT SKILL 29/ 01/ 2019 20 ENTREPRENEUR PERSONALI TY
SHI P AND EMP DEVELOPMENT
LOYABI LI TY
PERSONALI TY PERSONALITY  18/02/2019 20 ENTREPRENEUR EMPLOYABI LI T
DEVELOPMVENT  DEVELOPMENT SHI P AND EMP Y
LOYABI LI TY
STAAD PRO STAAD PRO 05/ 03/ 2019 35 EMPLOYABI LI T DESI GN
Y
PROGRAMM NG PROGRAMM NG 23/ 03/ 2019 40 EMPLOYABI LI T PROGRAMM NG
INC INC Y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
M ech STUCTURAL ENG NEERI NG 01/ 07/ 2018
BTech VECHANI CAL ENG NEERI NG 01/ 07/ 2018
BTech ELECTRI CAL AND 01/ 07/ 2018
ELECTRONI CS ENG NEERI NG
BTech ELECTRONI CS AND 01/ 07/ 2018
COVMUNI CATI ON ENG NEERI NG
BTech ELECTRI CAL ENG NEERI NG 01/ 07/ 2018
BTech COMPUTER SCI ENCE 01/ 07/ 2018
ENG NEERI NG
BTech Cl VI L ENG NEERI NG 01/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 362 1174

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
| NDUSTRI AL AUTOVATI ON 19/ 09/ 2018 57
MATLAB 28/ 10/ 2018 34
EVBEDDED SYSTEM 29/ 10/ 2018 61
AUTO CAD 30/ 10/ 2018 147
CATI A 20/ 12/ 2018 117




PROE 10/ 01/ 2019 103

SCFT SKI LL 29/ 01/ 2019 251
PERSONALI TY DEVELOPEMENT 18/ 02/ 2019 250
STAAD PRO 05/ 03/ 2019 87
PROGRAMM NG I N C 23/ 03/ 2019 67

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
M ech MECHANI CAL SYSTEM DESI GN 7
M ech STRUCTURAL ENG NEERI NG 8
BTech ELECTRI CAL ENG NEERI NG 58
BTech MECHANI CAL ENG NEERI NG 62
BTech ELECTRI CAL AND 34
ELECTRONI CS ENG NEERI NG
BTech COVMPUTER SCI ENCE 37
ENG NEERI NG
BTech ELECTRONI CS AND 22
COVMUNI CATI ON ENG NEERI NG
BTech Cl VI L ENG NEERI NG 68

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has a feedback Committee which is duly approved by the
authority, this committee consists with senior professors and adm nistrative
officers. This commttee takes two tinmes feedback fromthe students, parents,
al umi, existing students and stakehol ders and enpl oyers as per the feedback
system (O f/On Line) such as: Students’ Feedback: Feedback on Curriculumis
obtai ned by the College fromeach student after the conpletion of the course,
in a definite format every senester. The coll ege has inplenented online student
feedback system Alumi Feedback: Every year institute organizes Alumi Meet in
whi ch feedback is collected to enrich the curriculum Parents Feedback: The
Col | ege obtains feedback on curriculumfromthe Parents at the tine of the

par ent st eachers neetings organi zed by each department regularly. Enployers
Feedback: The EATM Group of institute organizes curricul um devel opnment

wor kshop, where enployers are also invited. Their feedback is collected during
these interactions. Exit Feedback: The institute has a separate format for




taking the feedback fromthe graduate students. The teachers collect the exit

| evel feedback fromthe graduates regarding | earning processes after the end of
academ c session every year. There is a well defined feedback systemin the
institution to evaluate the perfornmance of teaching and nonteaching staff
nmenbers. Self Appraisal: At the end of each academ c year every teacher has to
submt a fresh bio data which consists of self appraisal covering various
aspects |i ke academ cs, research and counseling etc. to justify their
contribution towards the utnost devel opnent of the institution and the

st akehol ders. Cenerally it is given 30 weightage in the evaluation process.

St udent Appraisal: Student feedback is collected twice in a senester generally
at the end of each class test giving questions related to the subject

know edge, performance, attitude, course coverage etc., and it is given 30
wei ghtage in the eval uation process.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech ENG NEERI NG AND 36 29 29
TECHNOLOGY
BTech ENG NEERI NG AND 540 530 530
TECHNCLOGY
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1987 53 115 7 5

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
122 122 4 12 12 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has adopted a student mentoring system (SMS), in order to counsel the students those are facing
problems and need to counsel for their optimum performance in academic and Non academic segmentation
.This Counsel System is called “ASWASANA". By this, Process, faculties are assigned to counsel the students
as per ratio 1: 17 for each semester students. Here, the following student counsel activities have done by the
faculties / PRO and SWO of EATM through the counsel centre of this institution. Such as: A) Professional
Guidance: « There is a full fledged mentoring system in place in the college to take care of the interests of all the
students on rolls. « Permanent Full type system in place for professional guidance. This unit of HR arranges
interaction with the Industry personnel and higher education institutions on horizontal and vertical progression of
students. ¢« Regular Annual Industrial Visits and Internships are provided to familiarize students with the Industrial




Work scenario. « Number of industry — institute inter actions for professional guidance is also organized during
the Tech fest, a regular week long features. B) Career Advancement: « Career Mentoring: The innumerable
career and professional opportunities emerging everyday has made the job scenario highly competitive and

complex and this situation compels the student to prioritize and choose the best suited for him or her. In order to
make a wise choice of profession, every student needs some knowledgeable guidance in such situations. Our
HRD Center provides the students the following counseling services: ¢« Career goal setting based on an
assessment of individual aptitudes » Guidance on viable career options available  Assistance in choosing the
best career oriented educational enrichment program « To facilitate the stated above, the department has
prepared a Career Guidance Form which is taken individually with their Parent’'s Presence in their third year of
studies. According to their choice of Interest, the training is provided. ¢« Student Support Services Centre working
as a satellite facility of the HRD Center coordinates the numerous schemes aimed at their career advancement
and well being of the students C) Orientation: New students are briefed on matters pertaining to their programs
/courses, fees, accommodation and the rules and regulations of the college. They are also advised on personal
safety and security. D) Counseling: Counseling services on academic and nonacademic matters are also
available to all students. The Student Counseling Service provides free, specialist confidential interventions
through professional counselors to students who experience psychological distress. The Counselors help them
achieve their full academic and personal potential and goals E) The Peer Mentoring System: The College also
has the peermentoring system by which a group of five or six new entrants are placed under the care of a senior
student who is responsible for their conduct, safety and security on the campus. These senior peers have also
been found helping the fresher’s under their care in academics.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2040 122 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

137

122 15

14

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 RADHESHYAM HOTA  |Assi stant Prof essor BEST TEACHER
2019 KUMAR GOURAV DAS |Assi stant Professor BEST TEACHER
2019 REKHANJALI SAHOO [Assi stant Prof essor BEST TEACHER
2019 Bl NAYA KUVAR MALI KA |Assi st ant Prof essor BEST TEACHER
2019 CHI NMAYEE PANDA |Assi stant Prof essor BEST TEACHER
2019 MONALI  SUBUDHI Assi stant Prof essor BEST TEACHER
2019 Bl SAL KUMAR DAS |Assi stant Professor | VERSATI LE TEACHER
2019 RAKESH KUVAR BARI K |Assi st ant Prof essor | VERSATI LE TEACHER
2019 MANJOG PADHY Assi stant Professor | VERSATI LE TEACHER
2019 Bl BHU PRASAD NANDA |Assi stant Prof essor | VERSATI LE TEACHER
2019 SUVEET KUMAR Assi stant Professor | VERSATI LE TEACHER
CHOUDHURY
2019 JYOTI RANJAN PATI |Assi stant Professor | VERSATI LE TEACHER
2019 SUJI'T KUMAR ROUT |Assi stant Professor EMERG NG TEACHER




2019 Bl SWAJI T NAYAK Assi st ant Prof essor EVERG NG TEACHER
2019 SASANKA SEKHAR Assi stant Professor EMERG NG TEACHER
DALAI
2019 RADHA GOVI ND DAS |Assi stant Professor EVERG NG TEACHER
2019 ASUTOSH PADHY Assi st ant Professor EMERG NG TEACHER
2019 Bl NAYA PRADHAN Assi st ant Prof essor EMERG NG TEACHER
2019 Bl DYUTKANTA SAHOO |Assi st ant Prof essor EMERG NG TEACHER
2019 SAMARENDRA PRADHAN |Assi st ant Prof essor EMERG NG TEACHER
2019 SABNAM PATTNAI K Assi stant Prof essor | DEDI CATED TEACHER
2019 Bl VASEET PRADHAN |Assi stant Professor | DEDI CATED TEACHER
2019 SK AHFAZ AHEMEED |Assi st ant Prof essor | DEDI CATED TEACHER
2019 K Pl TAMBAR PATRA |Assi stant Professor | DEDI CATED TEACHER
2019 DEEPAK RANJAN Assi stant Prof essor | DEDI CATED TEACHER
SATAPATHY
2019 SURAJ PANI GRAHI Assi stant Professor | EXCELLENCE | N LAB
| NSTRUCTI ON
2019 Bl BHUTI BARAD Assi stant Prof essor | EXCELLENCE | N LAB
| NSTRUCTI ON
2019 SRI KANT ROUT Assi stant Professor | EXCELLENCE | N LAB
| NSTRUCTI ON
2019 SADANANDA PARI JA |Assi stant Professor | EXCELLENCE | N LAB
| NSTRUCTI ON
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

M ech 101 2/ 2 01/ 07/ 2018 30/ 06/ 2019
BTech 101 4/ 4 01/ 07/ 2018 30/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has an evaluation procedure in order to focus on a continuous
Internal Evaluation (CIE) for snmooth and transparent exani nation. The
institution has duly formed an exam nation committee which is headed by the
director of exam nation who is the convener of the conmttee and conprises with
ei ght nunbers of staff menber in the team It regulates and conducts all sorts
of activities related to exam nation with respect to the University guidelines.
It also issues certificates to the passed out students. . ¢ The schene of
eval uation for class tests and as well as for |aboratories is displayed in the
departnent notice boards at the tine of exam nation. Once the answer scripts
got evaluated by the faculty nenbers, students are allowed to go through their
eval uated answer scripts in the class roomitself for conplete transparency and
the students are advised to put their signature in the front page of the answer



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/912_Evaluation_1571477710.xls

script to nake it sure that they have gone through the eval uated answer
scripts. During this practice if any error is noticed the faculty used to nmake

it correct then and there. « If a student is still not satisfied with the

eval uati on procedure, then he/she is very nmuch allowed to take the case into

the notice of the respective head of the departnent. The sane may al so be
bringing to the notice of the Gievance and Redressal Cell to intervene and to

address the matter. In general such kinds of cases are addressed within a
peri od of 15 days of tone. ¢ Students who ever are not able to appear the class

test in the scheduled tine for sone valid reasons or not performed well in the
regul ar class tests on nedical ground then they are allowed to sit in the
i nprovenent test to facilitate the nental support to do well in the senester

exam nation. ¢ Besides the university stipulated exam nations, the institution

has al so devi sed other neans for carrying out continuous evaluation. A nunber

of assignnments, group discussion sessions, problemsolving sessions, quizzes,

semnars etc. are conducted to nake proper assessnent of the student. However,
these tests are announced well in advance by the concerned faculty. < In

addition to this the internal evaluation is also nade to the performance of the
faculty nmenbers in the class through the feedback nechanismfromthe stake

hol ders. Heads of the departnments and the Head of the institution continuously

nmoni tor for the best possible inplenmentation of the continuous

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar provided by the Affiliated University consists of the
starting date of instruction, dates for the current senester registration,
backl og registration, dates for both the class tests, dates of displaying for
internal marks, dates for sending of internal marks, closing date of
instruction, dates for end senester exam nation, senester breaks, dates for
sports neet, dates of publication of result etc. Hence, accordingly the
institution prepares its own cal endar for execution of all sorts of initiatives
to adhere to the academ c cal endar viz. ¢ Institute displays the notice in tine
as per the university norns i.e. with and without fine for students’
regi stration well in advance before the comencenent of the regular class work
of each of the senesters. ¢ As per acadenic council neeting all faculty nenbers
are instructed to prepare and submit their |lesson plan, work | oad and teaching
aids to the respective Head of the Departnents for verification and approval
before inplementation. « Publication of tinme table for the regul ar class work
for all the senesters is being done in tinme i.e. 7 days earlier to the
commencenent of senester classes which is prepared by the professor, tine table
incharge in consultation with the heads of the departnents. Generally four
hours of teaching is given per subject per week for better understanding. ¢ The
regular class work for all the senmesters are usually start on the stipul ated
date prescribed in the academ c cal endar of the Affiliated University. ¢ Both
the class tests per senester per subject are usually conducted within the
peri od of dates (7daysgenerally given by the university) and the result/ marks
usual l'y published. ¢ The marks for the internal tests, sessional and
| aboratories are sent to the affiliated university within the stipulated tine
period. ¢ For in time publication of senester results, college deputes its
faculty menbers to the nodal centers of the affiliated University for the
eval uation of answers scripts for alnost all subjects irrespective of any
discipline. « Departnents are encouraged to organi ze sem nars, workshops,
faculty devel opnent programres at |least twice in a year to enrich the recent
devel opnments in engineering and technology. ¢ Institution provides holidays and
senester breaks for both students and staff nmenbers as per the Affiliated
Uni versity norns.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. eat min/pos. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ENG NEERI NG M ech MECHANI CAL 14 14 100
AND SYSTEM
TECHNOLOGY DESI GN
ENG NEERI NG M ech STUCTURAL 15 15 100
AND ENG NEERI NG
TECHNOLOGY
ENG NEERI NG BTech ClviL 147 126 85.71
AND ENG NEERI NG
TECHNOLOGY
ENG NEERI NG BTech COVPUTER 57 49 85. 96
AND SCl ENCE
TECHNOLOGY ENG NEERI NG
ENG NEERI NG BTech ELECTRI CAL 47 41 87. 23
AND AND
TECHNOLOGY ELECTRONI CS
ENG NEERI NG
ENG NEERI NG BTech ELECTRI CAL 139 124 89. 20
AND ENG NEERI NG
TECHNOLOGY
ENG NEERI NG BTech ELECTRONI CS 25 21 84
AND AND COMVUNI C
TECHNOLOGY ATI ON
ENG NEERI NG
ENG NEERI NG BTech MECHANI CAL 149 135 90. 60
AND ENG NEERI NG
TECHNOLOGY
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. eat min/ SSS. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or Projects 0 NA 0 0

M nor Projects 0 NA 0 0

I nterdi sciplina 0 NA 0 0



http://www.eatm.in/pos.php

ry Projects
I ndustry 2 EMIRONI K 1 1
sponsor ed TECHNOLOGY PVT.
Proj ects Ltd.
BHUBANESWAR
Proj ects 4 Udaynat h 4.8 4.8
sponsored by Educat i onal
the University Charitable
Trust,
Nayapal | i
St udent s 0 NA 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal Pr 0 NA 0 0
oj ects
Any O her 0 NA 0 0
( Speci fy)

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR Awar eness Progr anme

Cl VI L ENG NEERI NG

10/ 01/ 2019

RESI LI ENCY | MPROVEMENT | N
POAER DI STRI VUTI ON
NETWORK MODI FI ED JAYA
ALGORI THM FOR LOAD
FREQUENCY CONTROL

ELECTRI CAL ENGG

15/ 11/ 2018

RESI LI ENCY | MPROVEMENT | N
POVER DI STRI VUTI ON
NETWORK MODI FI ED JAYA
ALGORI THM FOR LOAD
FREQUENCY CONTROL

ELECTRI CAL ELECTRONI CS
ENGG

15/ 11/ 2018

WORKSHOP ON | OT' BASED
PROJECT WORK | N
MECHANI CAL ENG NEERI NG

MECHANI CAL ENG NEERI NG

07/ 01/ 2019

WORKSHOP ON | CT BASED
TEACH NG METHODOLOGY

MECHANI CAL ENG NEERI NG

10/ 05/ 2019

FACULTY DEVELOPMENT
PROGRAM | N USE OF VI RTUAL
LAB FOR TEACHI NGLEARNI NG

PRCCESS

MECHANI CAL ENG NEERI NG

17/ 06/ 2019

TRANSPORTATI ON AND
TRAFFI C ENG NEERI NG

Cl VI L ENG NEERI NG

19/ 01/ 2019

| NTEERNET OF THI NGS

COMPUTER SCI ENCE AND
ENG NEERI NG

28/ 09/ 2018




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

BEST TEACHER

RADHESHYAM HOTA

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACHI NG

BEST TEACHER

KUVAR GOURAV
DAS

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACH NG

BEST TEACHER

REKHANJAL |
SAHOO

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACHI NG

BEST TEACHER

Bl NAYA KUVAR
MALI CK

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACH NG

BEST TEACHER

CHI NVAYEE PANDA

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACH NG

BEST TEACHER

MONALI  SUBUDHI

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

TEACHI NG

VERSATI LE
TEACHER

Bl SAL KUVAR DAS

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

OVERALL
PERFORVANCE

VERSATI LE
TEACHER

RAKESH KUVAR
BARI K

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

OVERALL
PERFORVANCE

VERSATI LE
TEACHER

MANJOG PADHY

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

OVERALL
PERFORVANCE

VERSATI LE
TEACHER

Bl BHU PRASAD
NANDA

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

OVERALL
PERFORVANCE




VERSATI LE SUVEET KUVAR Udaynat h 19/ 03/ 2019 OVERALL
TEACHER CHOUDHURY Educat i onal PERFORMANCE
Charitabl e
Trust,
Nayapal |
VERSATI LE JYOTI RANJAN Udaynat h 19/ 03/ 2019 OVERALL
TEACHER PATI Educat i onal PERFORMANCE
Charitabl e
Trust,
Nayapal |
EMERG NG SUJI T KUVAR Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER ROUT Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EMERG NG Bl SWAJI T NAYAK Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EMERG NG SASANKA SEKHAR Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER DALEI Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EMERG NG RADHA GOVI NDA Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER DAS Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EMERG NG ASUTOSH PADHY Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EVMERG NG Bl NAYA PRADHAN Udaynat h 19/ 03/ 2019 TEACHI NG AND
TEACHER Educat i onal RESEARCH
Charitabl e
Trust,
Nayapal |
EXCELLENCE | N Bl DYUTKANTA Udaynat h 19/ 03/ 2019 STUDENT SUPPORT
STUDENT SUPPORT SAHOO Educat i onal AND COUNSELI NG
AND COUNSELI NG Charitabl e
Trust,
Nayapal |
EXCELLENCE I N SANMARENDRA Udaynat h 19/ 03/ 2019 STUDENT SUPPORT
STUDENT SUPPORT PRADHAN Educat i onal AND COUNSELI NG
AND COUNSELI NG Charitabl e
Trust,
Nayapal |
DEDI CATED SABNAM PATTNAI K Udaynat h 19/ 03/ 2019 DEDI CATI ON
TEACHER Educati ona

Charitabl e




Trust,
Nayapal | i

DEDI CATED
TEACHER

Bl VASEET
PRADHAN

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

DEDI CATI ON

DEDI CATED
TEACHER

SK AHFAZ
AHEMEED

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

DEDI CATI ON

DEDI CATED
TEACHER

K PI TAVMBAR
PATRA

Udaynat h
Educat i onal
Charitable

Trust,

Nayapal | i

19/ 03/ 2019

DEDI CATI ON

DEDI CATED
TEACHER

DEEPAK RANJAN
SATAPATHY

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

DEDI CATI ON

EXCELLENCE I N
LAB | NSTRUCTI ON

SURAJ PANI GRAHI

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

LAB PERFORVANCE

EXCELLENCE | N
LAB | NSTRUCTI ON

Bl BHUTI BARAD

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

LAB PERFORMANCE

EXCELLENCE | N
LAB | NSTRUCTI ON

SRI KANT ROUT

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

LAB PERFORMANCE

EXCELLENCE I N
LAB | NSTRUCTI ON

SADANANDA
PARI JA

Udaynat h
Educat i onal
Charitabl e

Trust,

Nayapal | i

19/ 03/ 2019

LAB PERFORVANCE

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| OT CENTRE CENTRE OF Ker nel TRAI NI NG TRAI NI NG 07/ 05/ 2019
OF EXCELLENCE Spher e PROGRAMVE
EXCELLENCE ON | Or Technol ogy

No file upl oaded.

3.3 — Research Publications and Awards




3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
47 17 3
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Cl VI L ENG NEERI NG 2 3.5

Nat i onal ELECTRI CAL 5 3.8
ENG NEERI NG

Nat i onal ELECTRI CAL AND 3 3.5
ELECTRONI CS
ENG NEERI NG

Nat i onal MECHANI CAL 6 3.7
ENG NEERI NG

Nat i onal ELECTRONI CS AND 5 3.9

COVVUNI CATI ON

ENG NEERI NG

Nat i onal BASI C SCI ENCE AND 2 3.2
HUMANI TI ES

Nat i onal COVMPUTER SCl ENCE 5 3.8

AND ENG NEERI NG

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ENG NEERI NG AND TECHNOLOGY

34

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Name of
Author

Title of the
Paper

Title of journal Year of

publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

A 3 PHASE
MJULTI LEVEL
I NVERTER
USI NG LTD
PONER
ELECTRONI C
COMPONENTS

KRI' SHNA

MOHAN DAS

| JRTE 2018

Al CTE, BPUT

0

A 3 PHASE
MULTI LEVEL
I NVERTER
USI NG LTD
PONER

Rl YA

B KRI SHNAP

| JRTE 2018

Al CTE, BPUT




ELECTRONI C

COVPONENTS
A 3 PHASE Bl NAY | IJRTE 2018 Al CTE, BPUT
MULTI LEVEL KUVAR
| NVERTER MALI KA
USI NG LTD
PONER
ELECTRONI C
COMPONENTS
Per f or manc | Chi nmayee |[Tel econmun 2018 Al CTE, BPUT
e Anal ysis Panda i cation
of Syst ens
I nt egrat ed (TELS),
SACOCDVA Spri nger
and OFDM
Techni ques
over FSO
Per f or manc | Chi nmayee Phot oni ¢ 2018 Al CTE, BPUT
e | nprovem Panda Net wor k Co
ent of nmruni cati o
hybrid ns ( PNET),
OFDMFSO Spri nger
System
usi ng
Modi fi ed
OFDM
Recei ver
Desi gn and |K. Pitanbar | JI RSET 2018 Al CTE, BPUT
Ef ficient Patra,
of Sanbi t
Di screte Pat nai k,
Cosi ne Jannej aya
Transform Sanal ,
usi ng Sumt Ku
Modi fi ed Choudhary
CORDI C
Al gorithm
Integratio | Chi nmayee | JERT 2019 Al CTE, BPUT
n of Panda,
mul tiple Umla
node Bhanj a
subcarri er
i ndex
nodul ati on
wi th OFDM
PDF Chi nmayee |l CDSM2019, 2019 Al CTE, BPUT
Anal ysi s Panda, Spri nger
of K. Pi t anbar |Conf erence
di fferent Patra,
channel Ashut osh
nodel s in Padhy
FSO

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A 3 PHASE
MULTI LEVEL
I NVERTER
USI NG LTD
POVNER
ELECTRONI C
COMPONENTS

KRI' SHNA
MOHAN DAS

| JRTE

2018

0

Al CTE, BPUT

A 3 PHASE
MULTI LEVEL
I NVERTER
USI NG LTD
PONER
ELECTRONI C
COVPONENTS

B KRI SHNAP
Rl YA

| JRTE

2018

Al CTE, BPUT

A 3 PHASE
MULTI LEVEL
I NVERTER
USI NG LTD
PONER
ELECTRONI C
COVPONENTS

Bl NAY
KUVAR
MALI KA

| JRTE

2018

Al CTE, BPUT

Per f or manc
e Anal ysis
of
I nt egrated
SACCOCDVA
and OFDM
Techni ques
over FSO

Chi nmayee
Panda

Tel econmun
i cation
Syst ens
(TELS),
Spri nger

2018

Al CTE, BPUT

Per f or manc
e | nprovem
ent of
hybrid
OFDMFSO
System
usi ng
Modi fi ed
OFDMVI
Recei ver

Chi nnayee
Panda

Phot oni ¢
Net wor k Co
mruni cati o
ns (PNET),

Spri nger

2018

Al CTE, BPUT

Desi gn and
Efficient
of
Di screte
Cosi ne
Transform
usi ng
Modi fi ed
CORDI C
Al gorithm

K. Pi t anbar
Patra,
Sanbi t

Pat nai k,

Jannej aya

Sanmal |,
Sumit Ku
Choudhary

I JI RSET

2018

Al CTE, BPUT

Per f or manc
e Anal ysis

Chi nnmayee
Panda,

I JI RSET

2019

Al CTE, BPUT




of FSOOFDM Umnmla
i n Foggy Bhanj a
weat her
condi tion
Integratio | Chi nmayee | JERT 2019 0 0 Al CTE, BPUT
n of Panda,
mul tiple Unla
node Bhanj a
subcarri er
i ndex
nodul ati on
wi th OFDM
PDF Chi nnmayee || CDSM2019, 2019 0 0 Al CTE, BPUT
Anal ysi s Panda, Spri nger
of K. Pi t ambar |Conf erence
di fferent Patra,
channel Ashut osh
nodel s in Padhy
FSO
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 4 13 11 18
rs/ Wor kshops
Present ed 2 2 0 21
papers
Resour ce 2 2 1 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

ESSG EATM Khor dha

activities activities
Pl ant ati on NSS Unit, EATM and 25 245
Pr ogr ammee Dept. of Forest and
Animals. Govt. O
Qdi sha
Wonen Awar eness And ESSG NSS, EATM 37 312
Atrocity Canp
Awar eness / ESSG and Traffic 14 220
Preventi on of Road police , Khordha
Saf ety
Bl ood Donati on ESSG NSS, EATM and 11 164
Canp/ Jeevan Bindu | Red Cross, Khordha
Pr ogr ammee
Eye Canp KI SS Hospital, 12 148
Bhubaneswar, and




Canpai gn for ESSG NSS, EATM 31 227
Corruption free
| ndi a
Al DS Awar eness ESSG NSS, EATM 40 214
Awar eness for ESSG NSS, EATM 25 331
CGender Equity
Beti Bachao and ESSG NSS, EATM 22 175
Beti Padhao
Save water and Save ESSG NSS, EATM 31 120
Life
Swachha Bhar at ESSG NSS, EATM 42 128

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
BLOCOD DONATI ON CAMP Certificate of KHORDHA GOVT 45
Appreci ati on HOSPI TAL
BLOOD DONATI ON CAMP Certificate of Red Cross Soci ety, 32
Appr eci ation Khor dha

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Free Dental Kal i nga Free Dent al 12 145
Check Canp Institute O Check Canp
Dent al Sci ence
Active ESSG, KHORDHA Active 35 250
Citizenship Citizenship
| mport ance of ESSG, KHORDHA | mport ance of 21 127
worren educati on wonen educati on
in recent times in recent times
I nt ernati onal ESSG, KHORDHA I nt ernati onal 35 320
Wnen' s Day Wnen’ s Day
Worren ESSG, KHORDHA VWrren 17 145
enmpower ment, A enmpower ment, A
chal | enge chal | enge
Awar eness on ESSG, KHORDHA Awar eness on 32 258
Wonen atrocity Wonen atrocity
and its and its
prevention prevention
Programme on ESSG, KHORDHA Programme on 22 295
Beti Bachao and Beti Bachao and
Beti Padhao Beti Padhao
Voting rights ESSG, KHORDHA Voting rights 30 240
of transgender of transgender




Nat i onal Voters

Day

Nat i onal
Day

Vot ers

Bl ood Donati on Khor dha Govt Bl ood Donati on 24 208
Camp Medi cal Canmp

Pl ant ati on ESSG, KHORDHA Pl ant ati on 15 145

Observation of ESSG, KHORDHA Observati on of 33 234

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nternship Al'l Students I nstitutel Sel f 1
Internship/Field Al'l Students I nstitute/ Sel f 3
Trip
QT Fi nal Year Student Institutel/ Sel f 3

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Internship |Aulia Infras Janl a Rd, 23/ 07/ 2018 30/ 06/ 2019 17
tructure And |Bhubaneswar,
Readym x i sha
I ndi a Pvt 752054
Ltd
I nternship Sunmukha No. 24, 2nd 01/ 07/ 2018 30/ 06/ 2019 12
Engi neeri ng Phase,
Pvt Ltd Banner ghatta
Anekal Rd,
Bengal ur u,
Kar nat aka
562106
On Job Technosys 205, S. A 01/ 07/ 2018 30/ 06/ 2019 8
Tr ai ni ng Instrunments | Arcade, 2nd
And floor, 24th
Equi prents |Main Rd, 5th
Limted Phase, J P
Nagar Phase
5, JP Nagar,
Bengal ur u,
Kar nat aka
560078
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AULI A | NFRSTRUCTURE 24/ 11/ 2018 | NTERNSHI P 14
AND READYM X | NDI A
PVT LTD
CALYXPOD TALENT 24/ 11/ 2018 | NTERNSHI P 12
SOLUTI ON PVT LTD
RALI ANCE JI O 24/ 11/ 2018 | NTERNSHI P 21
EMIRONI K TECHNOLOGY 24/ 11/ 2018 PROJIECT 15
PVT LTD
CADDESK, PATI A 24/ 11/ 2018 | NTERNSHI P 35
, BHUBANESWAR
RLG REVERSE 02/ 06/ 2018 PROIECT 24
LOGE STI C | NDI A,
DWARAKA, NEVIDELHI

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10000000

9353000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classrooms with W-Fi OR LAN Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soft Lib Partially 3.2.0 2009




4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 2230 707764 0 0 2230 707764
Ref er ence 2230 743896 132 42780 2362 786676
Books
e- Books 500 0 0 0 500 0
Journal s 98 0 0 0 98 0
e-Journal s 2 120646 0 0 2 120646
Di gital 0 0 0 0 0 0
Dat abase
CD & Vi deo 995 0 0 0 995 0
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(spe 0 0 0 0 0 0
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
NA NA NA 01/ 07/ 2018

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 350 231 350 2 2 45 14 52 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 350 231 350 2 2 45 14 52 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

52 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Cl ass Room Lecture http://nptel.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



http://nptel.ac.in/

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

83

82

120

110

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

avai lability of

the institution.

vari ous comput er

academ ¢ devel opnent

these infrastructura

mai nt enance, repair,
facilities is fornmul ated(refer web site)
regularly nonitors and supervises the available infrastructure and ensures its
mai nt enance of the infrastructure
committees in the college which are dedicated to the maintenance and upkeep of
These include O eanliness Conmttee,
Cl ass Roons and Laboratories:
furni shed dedi cated class roons with at | east
twel ve roons equi pped with LCD projectors along with internet connectivity for
ef fective teaching and learning for each departnent. -
departnments are wel |
gui delines of the statutory bodies to illustrate the use of theoretica
know edge and i nformation Conputer
mul tinedia |ab, home sc. lab, sculpture |ab, textile
sound studi o, nusic recording
room CAD Lab and Chroma studio who are wholly responsible for the maintenance
and upkeep of inventories and stock. They maintain a stock register and conduct
annual stock checking of their
institution has a central

upkeep, repair and ot her

Committee, Eco Club etc.
uncl uttered, conmobdi ous and wel

| abs,
wor kshop, carpentry wor kshop

rare books coll ection,

sessions. The sports Conpl ex:
consi sts both indoors and out door

education teacher
sports facility and services to the students in tine ¢ The Sports officer has
regul arly conducts trials for the freshers to encourage themto participate in
besi des coordi nating various sports activities in the
The Interior Design

sports activities,
college. Interior

Expert advi ce and gui dance of wel

pl anni ng and Desi gni ng Departnent:
Departnent of the College also facilitates in the beautification of the canpus.
known interior designers fromoutside is
al so sought as and when required. Security Tinme Keeping Departnent: The

equi pped with al
Lab.

fine arts studio,

coordi nate the timng of
issuing of library cards and identity cards.
requi renment of books and journals subnmitted by various head of departnents and
their tinely purchase to facilitate the snooth running of the academnc
The institution has a sports conplex which
ganes,

There is a systematic procedure for the purchase as well
facilities including al
follows: Admnistrative Bl ock: ¢ Subm ssion of
proposal ¢ Evaluation by Purchase Committee and Mai ntenance Commttee -
Approval by the Principal o Call for quotations and verification of prices and
availability of the itens o Approval
financial year stock verification is undertaken for various departnents and a
detailed report is conpiled. Based on this policy the perspective plan for the
witing off and purchase of
e The Coll ege Adm nistrative Oficer

fromthe Managenent

rel evant

Besi des, the Acadenic planning commttee of the institution has specific other

mechani sm for maintaining and utilizing physical support for academ ¢ and non
in various ways such as The Col |l ege ensures the

| at est equi pnent and uptodate infrastructure in the canpus.
as nmi nt enance of

sorts of equi prment which is as
requi r ement

in the formof a

e At the end of

infrastructure

There are vari ous

Canpus Beautification
The Institution has

Laboratori es of al

equi prent and machi nes as per the

/Center: « There are in charges of

respective departnents.
library which consist nore than 20000 Text books,
3500 Text books and 950 Research journal s/ papers/ magazi nes etc. There are two
wings of library in the college Main Library and e Library with separate in
charges. They regularly nmonitor the condition of the |ibrary stock, maintain
i ssue and col | ection of books,
The Librarian channelizes the

Central Library:  The

and a sports officer and two Physi cal
has been appointed in order to providing good quality of




institution has a security and time keepi ng departnent, a security officer and
a Tine —Keeping officer having the charges for | ook after the follow ng
activities such as « Round the clock Security of the College aids in keeping
the College infrastructure secure. ¢ Day to day naintenance is also ensured by
the support staff specially outsourced for the purpose, apart fromthe regul ar
support staff. Tieups with service providers ensure infrastructural up
gradation. ¢« The sensitive equipnent like electricity, generators, water
not ors, submersible punps etc. have been installed in the outer vicinity of the
Col | ege out of reach of the students. ¢ SERVO has been installed to check
voltage fluctuation. In fact there has never been any problem of voltage
fluctuation in the Coll ege canpus. Fire Extinguishers have been installed at
identified |ocations. Water, Sanitation and Canpus El ectrification Departnent:
e Safe and Clean Drinking Water is ensured through ROs and Water Coolers. In
order to ensure constant water supply, two subnersible punps have been
installed aligned with two notors. Even if one breaks down the other is
avai |l abl e as a backup. ¢ An Electrical Engineer along with two el ectricians has
t he charges of canpus electrification and |ighting.

http://eatm.in/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support UECT SCHOLARSHI P 2040 40800000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal PRERANA 954 35225661
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and Meditation 17/ 10/ 2018 214 Praj api ta Brahma

Kumaris |swariya
Vi shwa Vi dyal aya

Per sonal 23/ 08/ 2018 240 Trai nguru
Counsel i ng
Gui dance for 21/ 10/ 2018 307 DI SHA

conpetitive
exani nati ons

Soft skill 27/ 11/ 2018 162 CONFI DENCE FACTORY
devel opnent
Soft skill 06/ 02/ 2019 167 CONFI DENCE FACTORY

devel opnent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://eatm.in/facilities.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/912_Scholarships_1572938213.xlsx

conpetitive
exam nations

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 297 214 214 148
counsel l'ing
by ACE
ACADEMY i nst
i tute, Bhubna
eswar
2018 Soft skill 148 122 98 18
devel opment
2019 Gui dance for 325 299 218 192

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

,Wpro Infra
structure, Vi
ctora
Tool , Tech Ma
hi ndr a, Cogn
xi a, Uplus Te
chnol ogy, Ram
says Cor pora
tion, USM
busi ness Pvt
Ltd, E Tech G
| obal , PASHUP
ATl | SPAT, BH
UPENDRA STEE
LS, ATHARVA
FOUNDRI ES
, RESEARCH
| NN , PARAGON
Dl G TAL, TECH
NOSYS, BSA
CROP

t, ELI XI R ViEB
SCLUTI ONS, AL
| ENS GROUP

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lets Nurture 354 152 SM Consul t an 220 12

No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 102 Engi neeri ng Mechani cal Eat mBhubanes | M Tech, Ma
And Engi neeri ng, |war, KiitBhu
Technol ogy G vil baneswar ,
Engi neering, | |gitSarang,
Comput er CAPGS, BPUT,
Sci ence SOA Uni ver si
Engi neeri ng, |tyBhubaneswa
El ectri cal r,
Engi neering, | VssutBurl a
El ectroni cs
And Communi c
ation
Engi neeri ng,
El ectri cal
And
El ectronics
Engi neeri ng
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 21
Any O her 84

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
VEET THE PRESS PG UG 34
STAND UP COVEDY PG UG 24
SOLO DANCE PG UG 68
SCLO SONG PG UG 112
POSTER PRESENTATI ON PG UG 66
ODI A DEBATE PG UG 20
VEHENDI PG UG 35
ENGLI SH DEBATE PG UG 44
H NDI DEBATE PG UG 25
MUSI CAL CHAI R PG UG 24
RANGOLI PG UG 48
CRI CKET PG UG 66
CARROM PG UG 36
CHESS PG UG 20
VOLLEY BALL PG UG 48




THROW BALL (d RLS) PG UG 21

BADM NTON PG UG 14

QU Z PG UG 68

ATHLETI C EVENTS PG UG 168
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 State Nat i onal 1 0 1721322179 SK MUNA
| evel
Awar d

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are the main stakehol ders of an educational institution. Hence the
participation of students in various academ c and nonacadenic activities is
very nmuch essential for the proper inplenentation of plans for the overal
devel oprment of the institution. EATM has a Students’ Association which was
formed with the initiatives of the students. Generally the students who are
good at studies, disciplined, having innovative ideas and hard working are the
menbers of this association and three students from each departnent are the
representatives to it. These students generate their ideas of their own or by
considering the thinktanks of their friends planned to do different curricular
and noncurricular activities which are generally regul ated by thenselves with
the consultation of senior faculty nmenbers. The major activities of the above
said Students’ Association constitute the followings ¢ Seminars ¢ Quiz prograns
e Cultural events ¢ National functions ¢ Inter Intra departnent Conpetitions in
fine arts, games and sports ¢ Blood donation canp ¢ Social activities l|ike
Swachhat a Abhi yan, Voting Awareness Canps, and Flood Relief Canp etc. The
financial support for all these activities is extended by the college itself.
O her than the above activities, various comrittees are fornmed in the college
where the students al so represent: Acadenmi ¢ Planning, Execution and Mnitoring
Committee: This conmmttee plans, prepares, Integrates , executes and
coordi nates various acadenic activities in the college with boundary/ beyond of
the academic planner prescribed by the affiliated university and Al CTE, New
Del hi in order to nonitor for creating and establishing a successful academc
environment. Grievance and Redressal Conmittee: Any grievance, m sconduct or
m sbehavi or etc on the part of students and as well as staff is brought to the
notice of this comrittee for proper action. The C ass representatives will be a
part of this commttee along with the teachers. Library Conmittee: At the
begi nni ng of each senester and at the end, the library comittee seeks the
feedback fromthe students in direct interaction regarding the requirenent of
both text and reference books. Further the committee goes through the
suggestion box regarding the requirenent of the library and with respect to
that, advises on the purchase of |library books required by the students and
al so advise on the inprovenents of the library facilities. Proctorial
Committee: Proctorial systemis inplemented to nentor, guide and to give nora
support to the students during their studies in the college. In this regard,
students who are very nuch active and fast |earners actively extend their help
to the respective proctors for the overall devel opnent of the slow | earners.
Followi ng this systemthe students feel confortable and congenial to share




their daytoday wel | being making their living cozy and enjoyable in the
Prem ses. Anti Sexual Harassnment Conmttee: The cell |ooks after the security
and wel fare of students and wonman enpl oyees giving them a heal thy anbi ence and
maki ng an effective work place. Hostel Devel opnent and Wl fare Conmittee (Boys
Grls): The commttee | ooks after the hostel facilities, cleanliness and
gri evances of hostel boarders to stay safe and healthy giving due inportance to

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The initiative to create the Central Al ummi Association (CAA) and to neke it
functional has already been initiated by the institution. Last year, the
institution has conducted its first alumi neet on 12th March 2017and around 34
nunbers of passed out students participated in that progranme. In the above
programre the bylaw with respect to the alumi association had been prepared
and it was decided to finalize it in the next year alumi neet which is going
to be held in the nmonth of February 2018. The association has registered this
year under society Act 1860 by duly approved by the conpetent authority.
Activities during the last year neet: ¢ First of all the alumi were wel conmed
to the coll ege canpus by the students of recent batches and foll owed by a
cultural progranme by the students of the institution. ¢« On this occasion Er.
Jagayanbal k Mohanty, a successful entrepreneur was invited as the guest of the
occasion. ¢ The alumi were encouraged to conduct the day |ong progranme and
cel ebrations of their own. Throughout the day they shared their field
experiences and interacted with the students who are presently continuing their
studies in the institution. ¢« They shared their past experiences in this
col l ege and al so guided the students about the challenges ahead of them This
cordial interaction gave i mense self confidence to the students and they were
quite inspired to do well in future in their own domains. ¢ The alumi visited
t hroughout the coll ege canpus and expressed their enthusiasmand jubilation
over the recent devel opnment of their alma mater. They interacted with the
juniors, notivated and suggested themto face the conpetitive world outside
with all their guts and grits Alumi Contribution: ¢ The alumi visit the
col l ege and deliver guest lecturers for the benefit of the junior students and
share their live experience of facing the interviews and the frequently asked
questions to inprove the preparedness for the future drives. ¢ The alumi are
al so the brand anbassadors of the institution and pronote the inmage of the
institution in the organizations, where they work. ¢ During the academ c year,
prom nent alumi were invited to address the students in the college. ¢ The
menbers of the Alummi in their formal and informal tal ks enlighten the students
with their varied work place experiences. ¢« The alumi share information wth
the training and placenent cell of the college and act as the go between their
organi zation and their alma mater. ¢ The alumi have donated a mini therma
foggi ng sprayer as a gesture of their love, affection and respect in the honour
of their alma mater.

5.4.2 — No. of enrolled Alumni:

187

5.4.3 — Alumni contribution during the year (in Rupees) :

158000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings and notivational programres are conducted for students at coll ege
preni ses.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in decentralization of powers and collective deci sion
maki ng to work effectively in a stress free nanner which is very nuch
encouraged by one and all. In this regard various conmttees |ike Acadenic
Pl anni ng, Execution Mnitoring Conmttee, Staff Council, Exam nation Comm ttee,
Sports Cultural Conmittee, Library Conmittee, Hostel Devel opnent and Wl fare
Conmittee (Boys Grls), Canteen Cafeteria Committee, Gievance, Redressa
Committee, Disciplinary Action Conmittee, Website Updating Comittee,

Devel opnent Internet Facility Commttee, Student Wl fare, SSG (Social Service
Quild) NSS (National Social Service) Conmittee, Research and Devel oprment Cell
Internal Audit Conmittee, Anti Sexual Harassnment Commttee, Anti Raggi ng
Committee, Schol arship Conmttee, Purchase Committee, CGuardi an/ ParentTeachers
Meet Conmittee, Staff Welfare Committee, Tinme Table Conmittee, Unfair Means
Controlling Commttee, Training and Placenent Conmittee, Anti Raggi ng Squad,
Central Budget and Pl anning Conmttee, Academ c Audit Conmm ttee, Academ c
Advi sory Comm ttee, Finance Committee, Proctorial Conmittee, Infrastructure
Managenent Committee etc. have been formed with a senior faculty as Convener.
Partici pative managenent Principal is the CEO of the institute. He is fully
responsible for running the institute in a snoboth way. He is the bridge between
managenent and institute. He is responsible for reporting every events of the
institute to the nmanagenent. Under his | eadership each and every academ c as
wel | as adm nistrative events of the institute will carry on. Principal of the
Institute carries the entire programme in two parts ¢ Acadenmi c ¢ Administrative
Maj or Acadeni ¢ Responsi ble Oficers/Bodies: ¢« Dean Academi cs: The dean
academ cs anot her key point in the academ c events. He will keep coordination
anong the Heads of the Departnents. He is answerable to the principal for the
quality of education inparted to the students by the departnents. He should
encour age the students and departnents to conduct national and internationa
sem nars and wor kshops. ¢ Heads of the Departnents: HODs are responsible for
running the departnental classes smoothly. He will distribute classes to the
faculties of his departnent. He is answerabl e about any negligence shown by his
fellow menbers in running the departnental activities like taking of classes
and practical, preparation of question papers for term nal exam nations,
val uati on of answer papers, conduct of sem nars and wor kshops etc. e
Superi ntendent of Wbrkshop: Wrkshop is a vital place in an engi neering coll ege
where the students will learn the real engineering activities |ike welding,
fitting, running of machines, etc. The students w |l handl e dangerous things
like electricity and fire. He should be vigilant enough to take care of the
hazards that may happen inside the workshop. He should maintain strict
di sci pline inside the workshop. Taking care of the machines and tools is
anot her vital responsibility of the workshop superintendent. For this he should
engage the hel pers appointed in the workshop. ¢ .Director Exami nation: Tinely
conduct of university, internal exam nations. Sending the answer scripts to the
uni versity. Valuation of internal exam nations. Sending the progress report of
the students to their parents. Registration of the students to the next
senesters ¢« Dean Research and Devel opnent: The institution has a Research and
Devel opnent cell (RDC) and it is headed by a Dean (RD) in order to

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curricul um Devel opnent

e The acadeni ¢ Council has enphasi zed
on Curriculum devel opnent and its up
gradation as per prescribed by
University as well as according to
cont enporary devel opnments in science
t echnol ogy, Managenent, Econonic, and
soci al systens

Teachi ng and Learni ng

e The Bijupatnaik University is the
| argest technical University in India
Ranki ngs has accorded the University
the 2nd Rank in countries. The second
rank anong all state c universities of
the country. ¢ Through the DST Inspire
Fel |l owshi p, the University has been
able to attract a nunber of scientists
from abroad. The University continues
to strike a fine bal ance between
conventional subjects, of engineering,
Pharmacy fine performng arts, energing
areas in biological ,applied sciences
and architecture . According the
syl | abus and course curricul um has been
desi gned by the BPUT

Exam nati on and Eval uati on

e There are around 2020 students are
appearing in all senester (Gdd/Even)
exam nations are conducted by the
Department of Controller of
Exam nati ons (BPUT) per year. ¢ The
exam nation sections are involved at
the stage of Pre Post Exam nations to
conduct the aforesaid exam nations
snoot hly and transparent it , every
year.

Resear ch and Devel opnent

e To encourage and expedite the
research activities anong the faculty,
students and research scholars. ¢ The

Research and Devel opnent (RD)
Depart nent has done nunber of
initiative work for enhancing quality
of service such as Conduction of
Sem nar/ Conference /work shop maki ng
,new projects (In house) with
i nnovative way for creating a quality
of research platformin coll ege.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e The activities include the creation
of ICT based infra structure in
t eachi ngl earni ng and adm ni strati on as
wel | as up gradation of Technica
| aboratories, conputer facilities.
Besides this, the Institution planed to
organi ze seninars, conferences etc. and
to pronote the research culture in the
canpus. Institution also planned to
create sports and cultura
infrastructure to increase the




participation of the students in sports
and cultural activities.

Human Resource Managenent

* The institution has a Hunman resource
departnent headed by a senior HR
Manager , who is | ooking as per the
followings ¢« Selecting adequate faculty
and manpower through interview,b by
experts ¢ Organi zati onwi de awar eness
about conput erbased i nfornmati on systens
and egovernance environment to the
faculties and staff for acquiring
better skill through training. -
Focused on resource allocation and
nmobi i zati on ¢ Executing 360 degree
f eedback upon non teachi ng personnel o
Pl anni ng for fund Generation

Industry Interaction / Collaboration

e The entire departnent has invites
nunber of Industries and agencies
/ projects, undertake research
devel opnment programnmes in the areas of
SMART GRI D Advanced Metering
Infrastructure , solar project etc. in
canmpus ( in house) ¢ The Training and
pl acement cell has interacted/invited
wi t h nunber of conpani es/ Entrepreneurs
for signing MoU for the optinmum
pl acement (On/ Of) of the students. As
wel | as exchangi ng their ideas anong
t he students.

Adm ssi on of Students

e The institution has taken students
fromthe Online adm ssion process
conducted by JEE Main and QJEE every
year for admi ssion of students through
BPUT Rour kel a because this institution
as an affiliated colleges of the said
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has a nunber of
specific plans and strategies for the
pur pose of achieving in next year -«
Institutional goals i.e. The
Institution have a future plan to add
new engi neeri ng and managenent courses.
* Planned to run Post G aduate courses
in other streams in Engineering e
Pl anned to get the autononous status
fromthe statutory University. o
Establish nore research centre for
devel opnent of various research project
work (in house) in Canpus

Adm ni stration

e The Institution has a self financing
body and it is operated by Udaynath
Educati onal and Charitable Trust,
Nayapal | i, Bhubaneswar. The trust




havi ng Governi ng Body and Advi sory
Body. by the advise and suggesti on,
chai rman | ook after the adm nistration
through the principal, Deans Registrar
adm nistrative officers etc. as per the
organi zati onal structure and norns of
BPUT and Institution.

Fi nance and Accounts

e The institution has a self financing
body, the prinme collections are apart
fromthe students directly, as
prescribes of the tuition fees by the
state Govt. of Odisha. ¢ Besides that,
it collects some donations from
public/ NGO and trust ¢ The prine
departnment, Finance and Accounts
mai nt ai ns ut nost transparency and
extent its cooperation to
adm ni strative and non adm nistrative
functions whol eheartedly.

St udent Admi ssion and Support

e As an affiliated institution, under
BPUT, Raurkela, Gdisha , this
Institution has taken adm ssion through
the JEE Main and QJEE , conducted by
Central Govt. and state Covt.
respectively . Those students securing
good marks and ranks , they are
illegible for taking adm ssion in
college. ¢ The Institution has provided
all adm ssion support related to their
career counselling, and future rel ated
course curriculumand any doubts (If
any) that should be cleared by the
counsel ling. After admi ssion, they are
getting all types of support by the
institution such as financial
assi stance fromthe student welfare
fund, trust and CGovt schenes, books
fromthe library with free of cost |,
wi ves of tuition fees etc.

Exam nati on

e As an affiliated institution of
Bi j upat nai k, University of Technol ogy ,
all the senester exami nation of B. Tech
and M Tech has been conduct ed
supervi sed by the Director of
Exam nati on BPUT, the centre
superintendent | ook after all the
exam nations as fair and transparent
wi th mai ntaining confidential ¢ Besides
that, the institution has al so
conducted all internal exam nations and
sends its marks to BPUT in tine. All
exam nations are nonitored by a
commttee for its proper conduction and
eval uation and transparent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Bl BHU PRASAD QUTCOVE BASED BPUT, ODI SHA 5000
NANDA EDUCATI ON
2019 SAMBI T OUTCOVE BASED BPUT, ODI SHA 5000
PATTNAYAK EDUCATI ON
2019 SUMEET KUMAR QUTCOVE BASED BPUT, ODI SHA 5000
CHOUDHURY EDUCATI ON
2019 K Pl TAMBAR OUTCOVE BASED BPUT, ODI SHA 5000
PATRA EDUCATI ON
2019 KRI SHNA MOHAN OUTCOVE BASED BPUT, ODI SHA 5000
DAS EDUCATI ON
2019 Bl NAY NMALI KA QUTCOVE BASED BPUT, ODI SHA 5000
EDUCATI ON
2018 SAMBI T FDP on “Antenna BPUT, ODI SHA 4000
PATTNAYAK Basi cs and HFSS
sof t war e
i mpl enent ati on
2018 CHI NVAYEE PANDA |FDP on “Ant enna BPUT, ODI SHA 4000
Basi cs and HFSS
sof t war e
i npl ement ati on
2018 ASI SHA MOHANTY [FDP on “ Ant enna BPUT, ODI SHA 4000
Basi cs and HFSS
sof t war e
i mpl ement ati on
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Awar eness | Awar eness |06/ 09/ 2018 |06/ 09/2018 51 17

Programme | Programme
on fire on fire
fighting fighting
2018 The Power | The Power |24/09/2018 |24/09/2018 44 14
of of
I nfluence | I nfluence
in the in the
Wor kpl ace | Wor kpl ace

2018 Under st and |Under st and |09/ 10/ 2018 |09/ 10/ 2018 78 33

i ng Commun [i ng Conmun
i cation i cation




Dynami cs Dynami cs
to Build to Build
Your Profe |Your Profe
ssional Cr |ssional Cr
edibility |edibility
2018 How to Use |How to Use [19/11/2018 |19/11/2018 62 13
Dat a Dat a
Cenerated | Generated
Wth Wth
Excel ® for |Excel ® for
the Adnini [the Admi ni
strative strative
Assi st ant Assi st ant
2019 ErrorFree | ErrorFree |06/ 01/2019 |06/ 01/2019 53 22
Witing: Wi ting:
Shar pen Shar pen
Your Your
G amar G anmmar
and Proofr |and Proofr
eadi ng eadi ng
Tool s Tool s
2019 Way Admi ni [Why Admini [29/01/2019 |29/ 01/ 2019 47 32
strative P|strative P
r of essi ona |r of essi ona
I's Should |Is Should
Under st and |Under st and
Fi nance Fi nance
and and
Accounting [Accounti ng
2019 Mastering | Mastering |[18/02/2019 |18/ 02/2019 61 18
Sel f Sel f
Leader shi p |Leadership
2019 St udent St udent 04/ 03/ 2019 |04/ 03/ 2019 43 37
Counci | Counci |
El ection El ection
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

EDP on Sol ar
Ener gy at
NI ESBUD i n
associ ati on
with TRA
Renewabl e.

05/ 09/ 2018

10/ 09/ 2018

WORKSHOP ON
OUTCOVE BASED
EDUCATI ON

05/ 09/ 2018

10/ 09/ 2018

FACULTY
DEVEL OPMENT

10

17/ 06/ 2019

17/ 06/ 2019




PROGRAM | N USE
OF VI RTUAL LAB

FOR TEACHI NGLEA
RNI NG PROCESS

FDP on “ Ant enna 3 28/ 09/ 2018 30/ 09/ 2018 3
Basi cs and HFSS
sof t war e

i npl ement ati on

FDP ON OUTCOVE 6 05/ 09/ 2018 09/ 09/ 2018 6
BASED EDUCATI ON

No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
122 122 53 53
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

EPF, ESI , LOAN FACI LI TY, SWF

EPF, ESI , LOAN FACI LI TY

MERI T SCHOLARSHI P, UECT
SCHOLARSHI P, SCHOLARSHI P
FOR PHYSI CALLY CHALLENGED

STUDENTS

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

external audit regularly.

ext er nal

The Institution has a well
use of avail abl e resources.
budgetary proposals on infrastructural and oth
departnent. The conmmittee after review ng the proposa
governi ng body. The governing body after
academ c year and a thorough discussion allocates the budget to each
departnent. Purchases are made with the recommendati ons of duly constituted
resources of the college are managed in a
Every transaction is supported by

purchase conmittee. The financi al

very effective and fool proof manner.
vouchers. All the collections are deposited in the bank and all expenditure,
recurring and nonrecurring transactions,
duly authorized persons can operate the transactions through the bank. For

ef fective check of the accounts, a twotier systemis followed an Internal and

audi t

defined nechanismto nonitor
The Pl anning and Eval uation comm ttee obtains

effective and efficient

er requirenment from each

pl aces it before the
assessing the projected inconme for an

are incurred through cheques. Only

The external audit is done by a Chartered Accountant

audit report

before the session cones to an end. The accounts of the institutions are
audited by a chartered accountancy firmand after their audit they submt the
bal ance sheet along with the audited report. The
managenent for review The auditors are appointed by the board of trustees and
is carried out once in a year.

is sent to the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

EMIRONI K Technol ogy Pvt
Ltd

EXTENSI ON OF SOLAR PONER

PLANT

No file upl oaded.




6.4.3 — Total corpus fund generated

5.2

6.5 — Internal Quality

Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA Yes AAC
Admi ni strative No NA AAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
nmeet was conducted twi ce in one
association was initiated for

students, there was parent teacher
The proposal for Parent Teacher

better inprovenment of the students.

For all
academ ¢ sessi on.

6.5.3 — Development programmes for support staff (at least three)
accounting was

Sem nar on Accounting was conducted. Wrkshop on financi al
conducted. Training programme on fire fighting was conduct ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to acquire higher qualification through research

2. Col l aborative linkages with industry and institutes of research are

undertaken and the process is going on. 3.Students are encouraged for NET,
SLET, GATE and conpetitive exam nation and regul ar preparatory cl asses are

conducted with in house as well as guest faculties fromemnent institutes and

as WFi facilities are devel oped for

organi zations. 4.Infrastructure as well
the betternent of the students.

6.5.5 — Internal Quality Assurance System Details

Yes

a) Submission of Data for AISHE portal

b)Participation in NIRF
Yes

¢)ISO certification

d)NBA or any other quality audit

Number of
participants

10

6.5.6 — Number of Quality Initiatives undertaken during the year
Duration From

Duration To

Date of
conducting IQAC

17/ 06/ 2019

Name of quality
initiative by IQAC

FACULTY
DEVEL OPMENT
PROGRAM | N
USE OF
VI RTUAL LAB
FOR TEACHI NG
LEARNI NG
PROCESS

Nat i onal
Level
Sem nar on
RESI LI ENCY
| MPROVEMENT

| N PONER
DI STRI VUTI ON

Year
17/ 06/ 2019

2019 17/ 06/ 2019

15/ 11/ 2018 142

15/ 11/ 2018 15/ 11/ 2018

2018




NETWORK
MCDI FI ED
JAYA
ALGCRI THM
FOR LOAD
FREQUENCY
CONTROL

2019 | PR
Awar eness

Pr ogr anme

10/ 01/ 2019

10/ 01/ 2019

10/ 01/ 2019

133

2019 WWORKSHCOP ON
| OI BASED
PRQIECT WORK
[N
MECHANI CAL

ENG NEERI NG

07/ 01/ 2019

07/ 01/ 2019

07/ 01/ 2019

152

2018 Sem nar on
| NTEERNET OF

THI NGS

28/ 09/ 2018

28/ 09/ 2018

28/ 09/ 2018

165

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| mport ance of 08/11/2018 08/ 11/ 2018 124 198
wonen education
in recent tines
| NTERNATI ONAL 08/ 03/ 2019 08/ 03/ 2019 174 122
WOVENS DAY
Woren 03/ 04/ 2019 03/ 04/ 2019 108 137
enpower ment
Awar eness on 15/ 04/ 2019 15/ 04/ 2019 92 174
Wonen atrocity
and its
prevention
Programme on 24/ 04/ 2019 24/ 04/ 2019 97 105
"Beti Bachao
and Beti
Padhao"
Voting rights 02/ 05/ 2019 02/ 05/ 2019 75 92
of transgender

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

4

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Physical facilities Yes 2
Provision for lift Yes 1
Ranp/ Rai | s Yes 3
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 10 4 01/ 07/ 201 4 SOCI AL DE |ERADI CATI 1000
8 VELOPEMEN |ON OF DOW
T PROGRAM|RY, SAFETY
MES PRECAUTI O
N AGAI NST
THUNDERST
ORM ABUSE
OF CH LD
LABOUR, NO
NCONSUMPT
| ON OF AL
CHOHAL, SW
ACHHA BHA
RAT, CLEAN
NESS OF V
| LLAGE, SA
NI TI ZATI O
N, VARI QUS
GOVERNVEN
T SCHEMES
, | MPARTI N
G ADULT E
DUCATI ON,
ETC

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Empl oyee Hand Book
Val ues

Core

01/ 07/ 2018

For

clicked.

nor e det ai

| s, the

following Iink may be

http://eatmin/d
ocument s/ EMPLOYEEHANDBOOK
.pdf http://ww. eatmin/c

or eval ues. php

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
SMART CI TY CAMPAI GN 04/ 09/ 2018 04/ 09/ 2018 420
ACTI VE CI TI ZENSHI P 14/ 11/ 2018 14/ 11/ 2018 542
CELEBRATI ON OF 15/ 08/ 2018 15/ 08/ 2018 912

| NDEPENDENCE DAY




CELEBRATI ON OF 26/ 01/ 2019 26/ 01/ 2019 892
REPUBLI C DAY

OBSERVATI ON OF 25/ 01/ 2019 25/ 01/ 2019 644
NATI ONAL VOTERS DAY

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Plantation 2. Rain water Harvesting 3. Sol ar Sal vage 4. Garbage Conposti sation/
Dunmping Yard 5. Water Treatnment and Purification Plant 6. EWAste Managenent
Recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice Nunber: 1 Title of the Practice: Enphasizing and streaniining on
curricular growmh of the beginners Practice Nunber: 2 Title of the Practi ce:
I nnovative Practices on Quality Assurance of Curriculumfor Enhancing Quality

Educati on

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. eatm i n/ Best %?20Pr acti ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

It is the major concern of the country and state as a hole for the utnost
devel opment and wel fare of the backward section of the society. Priority has
been given for the growmh of the poor, downtrodden and backward cl asses. On the
same footing, this institution has got its own vision and m ssion to provide
af fordabl e, job oriented, progressive and self reliant technical education to
all segments of the society. To acconplish this, the follow ng practices are
bei ng adopted ¢ The institute takes initiation in pronoting and notivating the
i nternmedi ate students studying in renote, under devel oped and tribal areas of
the state and other states and as well as econonically backward class to choose
engi neering studies as their career. o The students as well as their parents
are being inpressed upon the different facilities provided by the Governnent
i ke Prerana scholarship (Govt. of COdisha for SC, ST and OBC students),
Medhabruti (Govt. of COdisha, for neritorious students), National scholarship
for mnority, physically disabled, wards of mne workers and ci ne workers,
ekal yana provi ded by Governnent of Jharkhand etc. by which they get attracted
to choose engi neering domain. ¢ Besides they are al so assured to get financia
support fromthe institution if they get thenselves admtted here. Qur
institution provides a discount of around 5060 of boardi ng and foodi ng charges
i.e. around twenty to twentyfive thousand rupees per annum Wth respect to
this the institute gets on around 150 to 200 students of these categories per
year.  The students from such backgrounds generally don’t have good depth in
basics of different subjects |ike Physics, Chemi stry, Mathematics and
comruni cative English because they used to study in local |anguages and above
all they do have limted exposure. Hence they are given sone special attention
by the institution to keep themat par the other students conming from urban
areas. ¢ To bridge the know edge gap between the students, they are first
taught about the internedi ate subjects |ike Physics, Chem stry, Mathenmatics and
special care is taken in Conmunicative English. ¢ A group of slow |earners
(four to five) are assigned to an advanced | earner of the sane class to clear
their doubts which create a better bonding, bringing up nutual progress for
achi eving bigger and better goals in life. ¢« The institute adopts the proctor



https://www.eatm.in/Best%20Practices.php

system from day one of a particular student by assigning himher along with
some classmates to a faculty from Basic Science and Hunmanities Departnent for
the first year study. Later a faculty fromthe respective discipline becones
the proctor for the rest three years of study. ¢ By adopting the above practice
the institute is able to get a good nunber of students of poor and backward
cl asses fromboth rural and urban areas many of them have secured | ess than 60
of marks in their intermediate career. We are trying to boosts of their self
confidence and ultinmately they becone enployable in their professional career

Provide the weblink of the institution

http://ww. eatmin

8.Future Plans of Actions for Next Academic Year

1. Oganize Interdisciplinary activities in research area. 2. O ganize Inter
coll ege events |like Tech Fest, Quiz and different conpetitions. 3.Pronote faculty
research and publication.



http://www.eatm.in
http://www.tcpdf.org

